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PREAMBLE

The Fédération des cégeps and the Fédération de I'enseignement collegial(FEC (CSQ)) have
agreed on the production of a single document containing all provincial and local provisions,
namely:

a) the provincial stipulations;

b) under the agreement in principle reached between the CPNC and the FEC (CSQ) on the
provisions other than those mentioned in paragraph a) shall be preceded by the following
preamble:

“The following provisions are part of a recommendation made by the provincial parties and
shall be subject to the application of section 59 of An Act respecting the process of
negotiation of the collective agreements, if agreed upon and signed by the local parties.”
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CHAPTER 1-0.00 - INTERPRETATION

Article 1-1.00 - Interpretation

1-1.01

The collective agreement consists of all clauses agreed upon by the provincial parties, all
clauses dealing with salaries and salary scales, all clauses agreed upon by the parties and
all clauses subject to the application of section 59 of An Act respecting the process of
negotiation of the collective agreements in the public and parapublic sectors (CQLR,
chapter R-8.2).

1-1.02
This clause refers to the literary style used in the French version of the collective
agreement.

Professors -1- FEC (CSQ)



CHAPTER 1 INTERPRETATION

Article 1-2.00 - Definitions

1-2.01 Seniority for the purposes of applying job security

The amount of time accumulated in years and fractions of years as a professor employed
by the College, an institution replaced by the College or any other college and transferred
in accordance with the collective agreement.

1-2.02 Contract year
The twelve (12) month period stipulated in the individual work contract during which the
professor is employed by the College.

1-2.03 Teaching year
The ten (10) month period of availability, as defined by this agreement, within a contract
year.

1-2.04 Written notice
Notice provided on paper, or computer or electronic media such as e-mail or fax.

1-2.05 Assignable teaching load
Any teaching load created or left vacant due to a professor's departure or leave.

1-2.06 College
The following CEGEP, , instituted wunder the General and
Vocational Colleges Act (CQLR, chapter C-29) and having its head office at

For the purposes of applying the collective agreement, Cégep Champlain in Lennoxville
shall be considered a college.

1-2.07 Dismissal
Disciplinary action resulting in the termination of a professor's employment contract for just
cause.

1-2.08 Spouse
Person to which one or the other of the following conditions apply:

a) who are married and living together;

b) who are of the same or opposite sex, are living as husband and wife and are the
father and mother of the same child;

c) who are of the same or opposite sex and who have been living as husband and wife
for at least one (1) year;

d) who are joined in civil union and are living together.

For insurance purposes, the dissolution of a marriage by divorce or annulment or the
dissolution of a civil union by court decision or notarized joint declaration, shall result in the

Professors -2- FEC (CSQ)



CHAPTER 1 INTERPRETATION

loss of spouse status. The same shall apply to a de facto separation for more than three
(3) months in the case of common-law spouses.

1-2.09 Subject or discipline
Field of knowledge as per Appendix V-1.

1-2.10 Dependent child

A child of a professor, his/her spouse or both, including a child for whom adoption
procedures have been undertaken, who is unmarried and living or domiciled in Canada,
who depends on the professor for his/her support and who meets one (1) of the following
conditions:

a) is under eighteen (18) years of age;

b) is twenty-five (25) years of age or younger and a duly registered full-time student
attending a recognized educational institution;

c) whatever his/her age, became totally disabled prior to his/her eighteenth (18t")
birthday, or before their twenty-fifth (25") birthday in the case of a child who was
attending a recognized education institution, and who, in this case, has remained
continuously disabled since that time.

1-2.11 Professor
Any person employed by the College to dispense teaching.

1-2.12 Hourly paid professor
A professor hired in this capacity by the College who in addition to teaching classes
corrects and supervises examinations and classwork in the subject taught.

1-2.13 Continuing education professor

A professor hired by the College to teach courses published in the College Education
Syllabus, courses leading to a Diploma of College Studies (DCS) or to an Attestation of
College Studies (ACS), courses included in modules approved by the Minister, or
upgrading activities bearing a number of credits determined by the Minister to students
enrolled in continuing education.

Such professor shall be hired as an hourly paid professor or, in accordance with
Appendix VIII-4, as a full-time or part-time professor.

1-2.14 Regular professor
A professor employed by the College to teach regular courses.

1-2.15 Substitute professor
A full-time professor, part of whose annual teaching load constitutes replacement duties
for one or more professors on leave with or without pay.

Professors -3- FEC (CSQ)



CHAPTER 1 INTERPRETATION

1-2.16 Full-time professor
A professor hired by the College as a full-time professor under a twelve (12) month contract
for full-time teaching duties as defined in the collective agreement.

However, a professor hired for a full-time teaching load before October 1 shall be under a
full-time contract except for salary purposes.

A professor hired by the College for full-time duties during two (2) semesters in the same
contract year shall be a full-time professor.

A part-time professor whose total individual teaching load as defined in clause 8-5.01
reaches 80 during the course of a contract year shall become a full-time professor.

The professor referred to in paragraph c) of clause 5-1.05 holds a full-time contract.

1-2.17 Part-time professor
Subject to clause 1-2.16:

a) aprofessor hired as a part-time professor by the College under a contract of less than
twelve (12) months, with a regular teaching load equal to that of a full-time professor,
who is available for these duties in accordance with the provisions of the collective
agreement;

or

b) aprofessor hired as a part-time professor by the College under a contract of twelve (12)
months or less, with a regular teaching load lighter than that of a full-time professor,
who is available for these duties in accordance with the provisions of the collective
agreement.

1-2.18 Relevant experience
Any professional or industrial experience related to the subject taught.

1-2.19 Fédération des cégeps
The Fédération des colleges d'enseignement général et professionnel.

1-2.20 Government
The Gouvernement du Québec.

1-2.21 Working days
Monday through Friday inclusively, except for statutory holidays set by civil authorities or
the College during the contract year.

1-2.22 Ministéere
The Ministére de I'Education et de I'Enseignement supérieur.
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CHAPTER 1 INTERPRETATION

1-2.23 Minister
The Minister of Higher Education.

1-2.24 Provincial employer party

The Comité patronal de négociation des colléges (CPNC), instituted in accordance with
the Act respecting the process of negotiation of the collective agreements in the public and
parapublic sectors (CQLR, chapter R-8.2).

1-2.25 Provincial union party, FEC (CSQ), or Fédération
The Fédération de I'enseignement collégial (CSQ).

1-2.26 The parties
The College and the Union.

1-2.27 Available position
A full-time annual assignable teaching load:

a) created following the assignment of one (1) full-time equivalent (FTE) professor to
one subject as provided for in article 8-4.00, or subsequently, following an increase
in the official course or program enrolment as the case may be;

or
b) left permanently vacant by the departure of the incumbent.
or

c) left permanently vacant by a professor or a tenured professor as a result of a
permanent and total disability.

For any given teaching year, no available position may be created on or after
September 30.

1-2.28 Present stipulations

Stipulations negotiated and agreed upon at the provincial level in accordance with the Act
respecting the process of negotiation of the collective agreements in the public and
parapublic sectors (CQLR, chapter R-8.2).

1-2.29 Gross salary for one (1) working day
The gross annual salary divided by two hundred sixty (260).

1-2.30 Salary
Remuneration payable in currency in accordance with the rates, salary scales and terms
of this collective agreement.

1-2.31 Union
The certified Union acting on behalf of the professors employed by the College.

Professors -5- FEC (CSQ)



CHAPTER 2-0.00 - JURISDICTION

Article 2-1.00 - Scope of Application

2-1.01

This collective agreement shall govern all professors receiving a salary within the meaning
of the Labour Code, who are employed by the College and covered by the accreditation
certificate issued to the Union, unless otherwise stipulated.

2-1.02

A professor who teaches a course other than a course published in the College Education
Syllabus, a course leading to a Diploma of College Studies (DCS), a course leading to an
Attestation of College Studies (ACS), a course included in a module approved by the
Minister, or upgrading activities bearing a number of credits determined by the Minister,
shall not be subject to the provisions of this collective agreement.

2-1.03

When one or the other of the parties asks the Tribunal administratif du travail (TAT) to rule
on whether an employee is part of the bargaining unit, the former status of the employee
shall be maintained until the TAT renders its decision.

2-1.04

Notwithstanding clause 2-1.02, a professor who teaches secondary level courses at the
Ecole nationale du meuble et de I'ébénisterie (Cégep de Victoriaville) shall benefit from the
provisions of this collective agreement.

2-1.05

Notwithstanding clause 2-1.02, only the provisions specifically provided for in
Appendix Ill-7 apply to a training instructor who executes custom training activities (leisure
or business training activities) at Custom Training of Cégep de Victoriaville.

2-1.06
Notwithstanding clause 2-1.02, only the provisions specifically provided for in
Appendix Ill-6 apply to a professor who executes training activities certified by Transport

Canada and training activities for the Centre de formation aux mesures d’'urgence de Lévis
(CFMU).
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CHAPTER 2 JURISDICTION

Article 2-2.00 - Recognition

2-2.01

The FEC (CSQ), the Fédération des cégeps and the Minister are qualified to deal with any
question pertaining to the application and interpretation of these stipulations, as well as
with any question of common interest.

2-2.02

For the purposes of clause 2-2.01, the FEC (CSQ) may submit a written request for a
meeting at the provincial level with representatives of the Fédération des cégeps and the
Minister. The latter shall meet with FEC (CSQ) representatives within ten (10) working
days of the request, and a written report of the meeting shall be produced within the next
ten (10) working days.

Similarly, representatives of the Fédération des cégeps and the Minister may request a
meeting with the FEC (CSQ), under the same conditions and for the same purposes.

2-2.03
Prior to any consultation of professors, the Minister or the Fédération des cégeps shall
inform the FEC (CSQ) at a meeting to be held under the provisions of clause 2-2.02.

During such meeting, a copy of any instrument to be used in the consultation shall be given
to the FEC (CSQ).

2-2.04

At the request of one or the other of the provincial parties, representatives of the Minister
shall meet with the FEC (CSQ) in order to provide information related to any project that
the Minister proposes that might alter the conditions under which teaching duties are
carried out.

A four (4) months' delay shall be observed between the meeting and the implementation
of the project.

2-2.05
The provincial parties shall set up a provincial committee (CNR) made up of
representatives of the FEC (CSQ), the Ministere and the Fédération des cégeps.
The mandate of this committee shall be:
a) to carry out the operations for which it is responsible under article 6-3.00;
b) resources for digital adaptation in distance education:
- to agree, if necessary, on the distribution of the unused balance of the resources
from the previous year to other distance education needs, particularly those

related to development, in accordance with the last paragraph of
Appendix VIII-12.
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CHAPTER 2 JURISDICTION

Two (2) representatives designated by the FNEEQ (CSQ) may participate in works
related to this mandate if the Union federation so wishes.

c) pilot project for the nursing program

- to ensure a follow-up of the pilot project regarding the weekend internships in
the nursing program in Appendix VIlI-14 by:

o tallying each year of all the pertinent information regarding the realities of
the weekend internships done within the pilot project;

. analyzing the issues and problems encountered;
o writing a progress report during the first two years of the project;

. producing a final report assessing the pilot project by June 15, 2027, at
the latest.

Two (2) representatives designated by the FNEEQ (CSQ) may participate in works related
to this mandate if this Union federation so wishes.

The total amount of annual leave for members appointed by the FEC (CSQ) shall be equal
to one (1) full-time professor or the equivalent.

A committee member shall not be entitled to remuneration for his/her services as such but
his/her employer shall continue to pay his/her regular salary for the duration of the leave.

Each member of the committee shall maintain all the rights and benefits to which he/she
is entitled during the teaching year.

2-2.06
The evaluation of professors is a recognized right of the College.

Recognition of Local Parties

The following provisions are part of a recommendation made by the provincial
parties and shall be subject to the application of section 59 of An Act respecting the
process of negotiation of the collective agreements in the public and parapublic
sectors, if agreed upon and signed by the local parties.

2-2.07

In matters involving the negotiation and application of this collective agreement, the
College recognizes the Union as the sole representative of all professors covered by the
accreditation certificate.

2-2.08
The Union recognizes the right of the College to exercise its executive, administrative and
management functions in a way that is compatible with the provisions of this agreement.
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CHAPTER 2 JURISDICTION

2-2.09
Unless otherwise stipulated in the legislation or the collective agreement, only the Union
shall be entitled to appoint professors to a committee set up by the College.

The College shall consult the Union before appointing a professor consultant to a
committee.

2-2.10
The College shall notify the Union in advance of any consultation of professors it intends
to undertake or with which it is involved.

Professors -9- FEC (CSQ)



CHAPTER 2 JURISDICTION

Article 2-3.00 - Non-discrimination

2-3.01

Neither the College nor the Union may directly or indirectly threaten, coerce, discriminate
against or make unfair distinctions with respect to a professor on the basis of his/her race,
ethnic origin, social condition, nationality, language, sex, of his or her gender identity, state
of pregnancy, civil status, family ties, sexual orientation, state of parenthood, age, physical
handicap, beliefs, opinions or political actions, or because he/she has exercised the right to
teach or fulfilled an obligation granted to or imposed on him/her by the collective agreement
or by the law.

2-3.02

Notwithstanding the preceding, any distinction, exclusion or preference resulting from the
implementation of any equal access to employment program or measure on which the
Union and the College agree in order to improve the situation of individuals with handicaps
as a group shall be construed as non-discriminatory.
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CHAPTER 2 JURISDICTION

Article 2-4.00 - Equal Access to Employment

2-4.01

The parties shall create an advisory committee on equal access to employment made up
of representatives of the College and of all employment categories at the College
interested in participating. There shall be no more than one (1) such committee in the
College.

2-4.02

The mandate of the committee shall be to study all problems arising from the
implementation of the equal access to employment program and to make useful
recommendations to the College.

2-4.03

Any measure of an equal access to employment program that adds to, takes away from or
modifies these stipulations shall be implemented only if an agreement is reached between
the provincial parties.

Any measure of an equal access to employment program that adds to, takes away from or
modifies any other provisions of the collective agreement shall be implemented only if
agreement is reached between the parties.

2-4.04

The provincial parties shall set up a provincial equal access to employment advisory
committee (CCNAE) made up of two (2) professors appointed by the FEC (CSQ),
representatives appointed by the Ministére and by the Fédération des cégeps, and two (2)
professors appointed by FNEEQ (CSN), as well as two (2) professors appointed by the
FAC, if the latter unions so desire.

2-4.05

The mandate of the provincial equal access to employment advisory committee (CCNAE)
shall be to make useful recommendations to the provincial parties following consultation
on the impact of the implementation of the equal access to employment programs.

The advisory committee may solicit the participation of individuals it deems necessary to
carry out its mandate.

2-4.06

The union representatives on the provincial advisory committee (CCNAE) shall be
provided with a yearly data bank containing the available information so that they may
draw a statistical portrait of teaching personnel, starting with the data bank for 1998-1999.

2-4.07
For the purposes of the provincial advisory committee (CCNAE), the FEC (CSQ) shall be
granted annual leave of 0.5 full-time professors or the equivalent.
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2-4.08
A committee member shall not be entitled to any remuneration for services rendered, but
his/her employer shall pay his/her salary during the leave.

2-4.09
Travel and accommodation expenses of the CCNAE members shall be paid by their
respective employers in accordance with regulations set by the provincial parties.

2-410

Each committee member of the CCNAE shall retain all rights and benefits to which he/she
is entitled during the teaching year.
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Article 2-5.00 - Violence and Psychological Harassment

2-5.01
The parties recognize that violence and psychological harassment are reprehensible acts
and shall make an effort to discourage their practice in the workplace.

2-5.02
The parties shall collaborate in preventing situations of violence and psychological
harassment in the workplace.

2-5.03

The College shall set up an advisory committee mandated to make recommendations
about the development of a policy to counter violence and psychological harassment
containing mechanisms for preventing occurrences and processing complaints. There
shall be only one such committee at the College.

The committee shall not itself process complaints of violence or psychological harassment.

The committee shall comprise representatives of the College, professors and, any
interested representatives of each employment category and students.

2-5.04
The mandate described in clause 2-5.03 may be entrusted to another committee upon
agreement between the parties.
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Article 2-6.00 - Sexual Harassment

The following provisions are part of a recommendation made by the provincial
parties and shall be subject to the application of section 59 of An Act respecting the
process of negotiation of the collective agreements in the public and parapublic
sectors, if agreed upon and signed by the local parties.

2-6.01
Sexual harassment consists of undesired or imposed sexual advances that may take the
form of verbal or physical solicitations.

2-6.02

Professors have a right to a working environment free from all sexual harassment; to this
end, the College shall take all reasonable measures in order to promote a working
environment free of sexual harassment or in order to stop all sexual harassment brought
to its attention.

2-6.03
The College and the Union recognize that sexual harassment is reprehensible and they
shall strive to eliminate such practices in the workplace.

2-6.04
The parties shall collaborate in preventing sexual harassment, particularly by providing
information and training agreed upon by the parties.

2-6.05
At the Union's request, the College shall set up a committee whose role shall be:

a) to make recom